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ABOUT ROBERT

Robert Shimooshili has great passion for
football and what football represents.

His love for the game of football goes back
to his childhood and his memories of playing
football with his friends and watching his
heroes on the TV screen.

Robert is the incumbent Chairperson of Blue
Waters Football Club and Chairperson of
Namibia Premier Football League (NPFL).

Robert is also a successful businessman owning
several companies in the fishing, real estate,
and hospitality sectors.

INTRODUCTION

NFA is a relevant Member Association of
The Namfsie Foslbel COSAFA, CAF and FIFA which we need to

A o NFA) i leverage on to enhance our ability to generate
ssociation | ) is a revenue and be self-sustaining and not rely

national football sports from FIFA and CAF grants.
body of an associative
nature registered in

The NFA is very strong, and our unity of purpose

) shall assist us to pave the way to extract value
accordance with the from us to work together.

Laws of the Republic of

Namibia, porticulorly | must commend the FIFA Normalization

Committee for the NFA (NC) that is about to

the Sports Act. complete its mandate. The NC has done what

it could, paving the way for us as Members of

the NFA to have an opportunity to participate

in an election process to elect a substantive

leadership to lead the NFA and its membership
for the next 4 (four) years.

We can continue to fight as individual members, or we can combine our collective and
grow our revenues and football expertise as a single group under the banner of NFA.

That is the future | want to see.
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The development and growth
of football in Namibia for the
benefit of all of us.
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3. PRINCIPLES

Principle 1

Principle 2

Principle 3

Principle 4

Principle 5

Principle 6

Principle 7

Principle 8

Principle 9

Principle 10
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4. OUR TEAM

5. CONCLUSION




